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EDUCATOR SEARCH APPLICATION 
 

RETURN ORIGINAL TO: 
(Preferably by E-mail) 

Rabbi Stan Schickler, RJE 
Association of Reform Jewish Educators 

633 Third Avenue  
New York, NY  10017-6778 

      212-452-6510            sschickler@reformeducators.org 
 

CONGREGATION/INSTITUTION Scarsdale Synagogue Temples Tremont & 
Emanu-El DATE OF APPLICATION 1/13/2021 

STREET ADDRESS 2 Ogden Road 

CITY, STATE/PROVINCE, ZIP CODE/POSTAL ZONE Scarsdale, NY 10583 

TELEPHONE NUMBER  914-725-5175 FAX 914-725-4551 

E-MAIL Educator@sstte.org WEBSITE www.sstte.org 

URJ DISTRICT East DATE POSITION IS 
AVAILABLE July 1, 2021 

POSITION TITLE Religious School Director FULL or PART-
TIME Part-time 

 

❑ Director of Lifelong Jewish Learning (DoLJL) or Director of Lifelong Learning (DoLL)—Responsible for oversight 
of virtually all education in the congregation; supervises all education and educational administration personnel 

When a congregation seeks to hire a DoLJL or DoLL, it should consider how the position will be 
appropriately supported with additional educational and administrative staff, all of whom would 
be supervised by the DoJLL or DoLL 

❑ Director of Congregational Learning (DoCE)—Serves in an oversight capacity of the congregational school and 
has other congregational education responsibilities (which may or may not include supervision in the area[s] of 
youth programming, adult education, early childhood, and / or other areas of education) 

 
When a congregation seeks to hire a DoCE, it should consider how the position will be 
appropriately supported with additional educational and administrative staff, such as an 
Assistant Director of Congregational Education, all of whom would be supervised by the DoCE. 
 

 X Religious School Director (RSD)—Primary responsibility is direction of the religious school 

 ❑Assistant Religious School Director—May be hired to provide additional educational support to the 
  Religious School Director 
 
❑ School Administrator—Primarily responsible for administration of the school and perhaps some educational 

responsibilities 
 
 

mailto:Educator@sstte.org
http://www.sstte.org/
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PLEASE INCLUDE A JOB DESCRIPTION WITH THIS APPLICATION 



RELIGIOUS SCHOOL DIRECTOR 

Scarsdale Synagogue is a warm and inclusive Reform congregation located in 
Scarsdale, New York. We are home to approximately 325 families who believe that 
spending time with your synagogue community, whether you are 7 or 75 years old, 
should be engaging, meaningful, and fun!  We are in the midst of a renovation of our 
sanctuary so that it is a reflection of our values of inclusivity and personal connection. 
Our community strives to foster the simple joy that comes along with living a Jewish 
life. Visit our website at http://www.sstte.org/religious-school-mission.html to learn 
more about our school and our congregation.  

We are looking for a part-time Religious School Director who will inspire and connect 
with our children and families and who will bring passion and spirit to our 
congregation. Our religious school is comprised of approximately 90 students 
including an active high school Madrichim Program with 20 students.  We are excited 
to offer this opportunity to the right candidate with the vision and drive to make a 
difference. As part of the senior staff team, this candidate will work in collaboration 
with our clergy and other senior staff members to create and sustain an engaging, 
dynamic Religious School for our congregation.  

Responsibilities include:  

• Build and maintain relationships with the students, parents and educators and 
foster family engagement  

• Select and implement a relevant, experiential curriculum and programming for K-
12  

• Lead and mentor the faculty 
• Oversee the School Administrative Assistant in maintaining student records: 

enrollment, attendance, health, progress reports and the school budget. 
• Create and deliver school communications to existing families as well as 

outreach to potential students/congregants 
• Partner with our clergy to plan and lead school worship experiences as well as 

family programming including holiday events  
• Plan and implement K-6 children’s programming for the High Holidays 

Qualifications:  

• Ability to create a warm, positive culture and learning environment, emphasizing 
Jewish values and community 

• Demonstrated leadership, team building and a collaborative style. 
• A passion for inspiring others to share the joy of Judaism  
• Creativity and flexibility  
• Highly effective communication skills 
• Experience with digital learning  
• Experience in Jewish education, including teaching and curricular coordination 
• Knowledge of Hebrew preferred 
• Understanding of Reform Judaism 

http://www.sstte.org/religious-school-mission.html


• Higher degree in education and/or Judaic Studies preferred 

Flexible hours outside of attendance at Religious School classes 
(our Religious School currently meets on Sunday and one 
afternoon a week), holiday children’s services and holiday 
programming, Senior staff meetings, selected Board meetings.  
Decreased hours when school not in session and summer, paid 
vacation, sick leave. 

Salary commensurate with experience. Range 35k-40k annual.  

Interested applicants should send their resume and cover letter to  
educator@sstte.org. 
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I. DEMOGRAPHICS 
 TOTAL NUMBER OF 

FAMILY UNITS 
# OF FAMILIES WITH 

CHILDREN IN THE 
RELIGIOUS SCHOOL 

TOTAL # OF STUDENTS IN 
THE RELIGIOUS SCHOOL 

AVERAGE # OF 
ANNUAL B’NAI 

MITZVAH 
THIS YEAR 329 50 71 12 
FIVE YEARS AGO 375 80 120 22 
FUTURE DEMOGRAPHIC PROJECTIONS ARE  
           
NUMBER OF STUDENTS ENROLLED BY GRADE 

PreK K 1 2 3 4 5 6 7 8 9 10 11 12 
 2 2 3 6 11 4 12 12 2 5 2 4 6 

OTHER (specify):  

 
DAY CARE N/A PARENTS’ DAY OUT N/A EARLY CHILDHOOD 32 (post covid) 
OTHER (specify):  

 
HEBREW BEGINS IN GRADE                       4 AND CONTINUES THROUGH GRADE      7 CONFIRMATION BEGINS IN GRADE 10 
ADULT PROGRAMMING YES JEWISH PARENTING PROGRAMMING YES 
CAMPS (URJ REGIONAL AND CONGREGATIONAL) Eisner and Crane Lake Camps 
 
 
II. DAYS AND TIMES OF CLASSES 
RELIGIOUS SCHOOL HEBREW SCHOOL CONFIRMATION POST-CONFIRMATION 
Gr K-6 Sunday 9-11am;  
Gr 4-6 Wed 4-6 

Gr 7-12 Wed 6:30-8:30pm 
Sunday 10:30-11:30 

Wednesday 6:30-8:30pm Wednesday 6:30-
8:30pm 

WEEKDAY EARLY CHILDHOOD DAY CARE  PARENTING/FAMILY PROGRAMMMING PARENTS’ DAY OUT 
Monday – Friday 9am-2pm (end 
time varies) 

 YES, times vary  

CAMP(CONGREGATION ONLY) Summer Stars – 7 weeks in summer 
 
OTHER (specify)  
 
 

III. PROFESSIONAL STAFF 
Even if they will not be associated with the congregation next year, please list the names of all current professional staff 
members. Indicate if their position is full-time or part-time and their years of service with the congregation.  Additional lines are 
provided for other staff positions, if applicable. 

 NAME FULL or PART-TIME YEARS SERVED 
SENIOR RABBI Jeffrey Brown Full-time 7.5 
ASSOCIATE RABBI    
ASSISTANT RABBI    
CANTOR Chanin Becker Full-time 14.5 
EDUCATOR    
ASSISTANT EDUCATOR    
ADMINISTRATOR Fawn Mendel Full-time 3 
PROGRAM DIRECTOR    
YOUTH WORKER    
EARLY CHILDHOOD EDUCATOR Jody Glassman Full-time 28 
    
    
    
 
 

Does the professional staff undergo a regular performance review process ? How often ? 
Please include a description of this process, especially as it applies to the educator. 
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The professional staff members each have a regular performance review in the Spring, and 
a six-month follow-up informal review in the Fall. The Rabbi is the supervisor of the 
Religious School Director. The Rabbi and one to two lay leaders (from the Executive 
Committee and/or Personnel Committee) conduct the performance reviews for the 
Religious School Director. In addition, there is a written self-evaluation that is also 
discussed at the scheduled review. This is a “mutual review” conversation – an opportunity 
for dialogue about our assessment of each other, our goals for each other, recognition of 
areas of growth and challenge. In addition, the Rabbi has weekly private supervision 
meetings with the Religious School Director.  
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SECRETARIES/ADMINISTRATIVE ASSISTANTS FULL or PART-TIME YEARS SERVED 

TO EDUCATOR(S) 1 P/T 6 
TO RABBI(S) 0   
TO CANTOR(S) 0   
TO ADMINSTRATOR 2 F/T (serves for all Sr. Staff) 10+ 

 
 

NUMBER OF TEACHERS SPECIALISTS 
COORDINATORS / DEPARTMENT HEADS   ART  
PRIMARY  COMPUTER  
INTERMEDIATE 8 DANCE  
UPPER  DRAMA  
BAR / BAT MITZVAH  HEBREW  
HIGH SCHOOL / POST B’NAI MITZVAH  LEARNING CENTER 1 
ARE THERE ANY FULL-TIME TEACHERS ? NO LIBRARIAN 1 volunteer 
CUSTODIAL STAFF (specify full or part-time) 2 F/T, 1 P/T 

 
 

IV. FACILITIES 
 

SANCTUARY YES NUMBER OF CLASSROOMS 12 
CHAPEL YES ART ROOM YES 
LIBRARY YES MUSIC ROOM NO 
SOCIAL HALL / AUDITORIUM YES YOUTH LOUNGE YES 
SANCTUARY / SOCIAL HALL COMBINATION YES TEACHER RESOURCE CENTER NO 
  EDUCATOR’S OFFICE YES 
  COMPUTER ROOM YES 
  STUDENT LEARNING CENTER NO 

OTHER (SPECIFY)  

IS THE EARLY CHILDHOOD FACILITY SHARED WITH RELIGIOUS SCHOOL ? YES 

 

AGE of BUILDINGS: SANCTUARY 

41 
(about 
to be 
renovat
ed) 

SCHOOL 7 OFFICE AREA 7 

 
 

If there is a satellite facility, please describe it. Include size, distance from main facility, age, days/hours spent on that site, etc. 
N/A 

 
 

V. CONGREGATIONAL IDENTITY 
The Congregation / Institution was founded in  1961 and became a  member of the URJ (UAHC) in Early 1960s 
The Shabbat prayer book used is Mishkan T’Filah 
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The High Holy Day machzor used is Mishkan Hanefesh 
Has the Religious School received ARJE Accreditation ? YES If yes, in what year ?  
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What are the three primary goals of your congregation/institution? 
1. To strengthen and nurture a connected, committed, covenant community in which people feel they matter. 
2. To strengthen the role of Judaism and Jewish values (Tikkun Olam, B’tzelem Elohim) in the lives of our members. 
3. To encourage continuous Jewish learning.  

 
What are the congregation’s/institution’s strengths? 

1. We really are warm and welcoming! We believe that relationships are the fundamental building blocks of community and 
we dedicate ourselves to sharing our stories and being in relationship with each other. Our strength lies in each of our 
members.  

2. Our clergy people are visionary, exciting and scholarly leaders and our members are energized with a sense of renewal. 
3. Our professionals and lay leaders are committed to working collaboratively for the good of our congregation. 

 
What are the strengths of your educational program? 

1. Our parents are invested in their children’s education. The school districts that our students live in are among the best in 
the nation and they are curious, voracious learners.  

2. We are receptive to a new way of teaching our children. We look forward to embracing an innovative, visionary educator 
who can revitalize our school.  

3. We believe that the values we embrace as a congregation should be the values that are embraced in our educational 
program. 

 
What three qualities in your Educator are most important to the congregation/institution? 

1. Passion (for education that is exciting, for sharing a love of Judaism, for sharing a curiosity about how/why to live Jewishly). 
2. Warmth (the ability to relate to young and old, to be empathetic, to be a good listener, to be nurturing). 
3. Creativity (to think outside the box, try new things, experiment). 

 
The three most important priorities of the congregation/institution’s Educator should be: 

1. Create a sense of community in our school – one that is inclusive, warm, fun and inviting. 
2. Develop an experimental curriculum that includes a multitude of opportunities for Social Action. 
3. Infuse the students and families with a sense of wanting to live, learn and grow Jewishly. 

 
The single most important thing an Educator needs to know about the congregation/institution is: 

Our students are ready to be challenged and engaged by an exciting Educator with new ideas that will meet the students 
needs. 

 
 

The three most important issues facing the congregation/institution in the next five years will be: 
1. Developing and expanding our religious school. 
2. Connecting in a meaningful way with our students, parents, and entire membership so that everyone feels part of our 

community and so that we sustain and grow our membership. 
3. Grow the congregation by engaging more younger familes.  

 
 

VI.  INCUMBENT EDUCATOR 
 

Has the current educator been informed that the congregation / institution is in placement ? N/A 
On what date will the current educator relinquish his/her position ? July 1, 2021 

 
  

VII. COMMUNITY ATTRACTIONS 
General population of location 966,800 Total Jewish population 136,000 
JEWISH INSTITUTIONS IN AREA Conservative: 3; Reconstructionist: 1; Orthodox: 1; Other Reform: 3 
JCC JCC of Mid Westchester, Scarsdale 
Federation UJA Federation of New York, Westchester Jewish Council 
Jewish Family Service Westchester Jewish Community Service 
Central Jewish Education Agency Westchester Association of Temple Educators, in collaboration with Westchester 

Jewish Council and The Jewish Education Project 
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Jewish Day School (which grades) ? Leffell k-12; Carmel Academy of Greenwich, CT k-8; Westchester Day School K-8 

Other 
 

Majority of members’ children 
attend public school, private school, 
or Jewish day school ? 

Public schools 

Colleges, universities 
and music 
conservatories in the 
area include 

Pace University, SUNY Purchase, Sarah Lawrence College, Mercy College, IONA College, 
Manhattanville College. 
NYC: Columbia University, NYU, Julliard, Yeshiva University, Hebrew Union College, Jewish 
Theological Seminary of America, City University of NY, Fashion Institute of Technology, Cooper 
Union, Pratt Institute, Parsons, Fordham University, Etc.  

What cultural 
opportunities are 
available (e.g., 
symphony, opera, 
museum, theatre, 
sports, etc.) ? 

There are endless cultural opportunities in Westchester and New York City, which is 20 miles away, 
easily accessible by car or public transportation (museums, Broadway, theater, symphony, 
Carnegie Hall, opera, ballet, Major League sports teams, etc) 
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VIII. REMUNERATION 

INDICATE EITHER A SPECIFIC FIGURE OR A SPECIFIC RANGE.  The “Proposed Salary” section should read,  
for example, “$60,000-$70,000” or “the minimum salary base is $60,000” or “the maximum salary is $80,000.”  PLEASE DO 
NOT WRITE “negotiable”, or “open,” or “not yet determined” with no numbers included. Without this information, your 
position will not be included in the ARJE’s placement listings. It is also highly recommended that you NOT list 
remuneration as a “package.” 

PROPOSED SALARY or SALARY RANGE $35,000-$40,000 

Percentage of pension (RPB) in addition to salary (15% recommended)  N/A 

Length of original contract (two years recommended)  

 
 
 
  
STANDARD BENEFITS FOR THE EDUCATOR, IN ADDITION TO SALARY 
Medical-Hospitalization  Moving Allowance  Books & Periodicals X Sabbatical  

Major Medical Insurance  Professional Dues X Congregational 
Membership X Cell Phone  

Dental Insurance  ARJE Conference  Religious School Tuition X Laptop Computer  
Long Term Disability 
Insurance  URJ Biennial  Early Childhood Tuition  Israel Trips  

  Regional URJ 
Gathering      

Other (please specify) Vacation, sick days, ARJE membership 

 
Social Security is required by Federal Law 

 

Is this position being listed with any other professional placement service ?    Yes 

If “YES” please indicate which one and the title by which it is being listed Jewish Jobs 

 
In making this request to the ARJE PLACEMENT SERVICE, the congregation/institution agrees that it will 

  

A In keeping with the high ideals of Reform Judaism, not exclude a candidate from consideration based on age, gender, sexual 
orientation or marital status; 

B Keep the ARJE Placement Service informed of ALL interviews and their outcomes; 
C Reimburse all travel and related expenses for an Educator invited for an interview; 

D 

Arrange the terms of its contract and/or letter of agreement with its Educator-Designate following the principles of the 
document entitled GUIDELINE FOR EDUCATOR CONGREGATIONAL RELATIONSHIPS (“The Blue Book”), as adopted and 
recommended May 1988 by the Board of Trustees of the Union of American Hebrew Congregations, the Central Conference 
of American Rabbis, and the National Association of Temple Educators; 

E On acceptance of the contract and/or letter of intent by both the congregation/institution and the Educator-Designate, 
forward a copy of the contract and/or letter of agreement for the files of the Placement Service, ALL files being confidential. 

F NOTIFY THE ARJE PLACEMENT OFFICE OF THE NAME OF THE EDUCATOR-DESIGNATE WHEN THE SEARCH IS FINALIZED. 
 

 
Name of person completing this form and position in 
congregation / institution 

Sharon Charles & Donna Vitale Ruskin/Chairs of Educator Search Committee 

Signature 
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CHAIRPERSON OF THE EDUCATOR SEARCH COMMITTEE 
NAME Sharon Charles POSITION Chairperson 

STREET ADDRESS 2 Ogden Road 

CITY, STATE/PROVINCE, ZIP CODE/POSTAL ZONE Scarsdale NY 10583 

TELEPHONE NUMBER  914-725-5175 FAX 914-725-4551 

E-MAIL educator@sstte.org 

Resumes of applicants should be sent to the following persons e-mail address(es) (please include more than one e-mail address): 

educator@sstte.org  

  
 
 

 
IF THE CONGREGATION/INSTITUTION HAS A MISSION STATEMENT,  

PLEASE ENCLOSE A COPY 
 

BE YOURSELF, BE CONNECTED, BE INSPIRED 
We Meet You Where You Are and 
Join You on YOUR Jewish Journey 

Welcoming Community 
A Jewish Community where you feel connected engaged and enlightened.  Recognized 
as the synagogue where people want to belong, feel they matter and where everyone is 
welcome. 
 
For our members, we provide: 
- Family Connections that will last a lifetime 
- Quality Engagement 
- A Culture where Everyone Matters  and feels included 
- A Culture of Caring 
- An Environment of Jewish Growth & Learning 
  

Inspirational Learning 
Igniting the spark of Jewish learning and enriching lives at every age and stage. 
 
Our members will experience: 
- An Inclusive Learning Environment 
- A Sustaining & Building Community 
- Lifelong Learning 
- A Rich, Inspirational & Innovative Jewish Life 
- That We are Leaders in the Field of Jewish Education 

mailto:educator@sstte.org
mailto:educator@sstte.org
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Meaningful Worship 
Inspiring, meaning-filled and accessible communal prayer, transforming congregants' 
lives and central to our congregation.  Re imagining how we experience the fullness of 
Jewish life in today's world. 
 
For our members, we provide: 
- Inter-generational Community Gathering Events 
- A Significant Space for Jewish Learning 
- Inspiring Spiritual Growth 
- Positive Jewish Experiences & Memories 
- A Culture of Caring 
  

Philanthropy 
Sustaining and strengthening our community by creating a culture of Philanthropy and 
deepening engagement with our members. 
 
For our members, we will: 
- Expand the Scope of Meaningful Gift Giving Opportunities 
  

Supporting the Sacred 
Establishing protocols to safeguard a stable and secure foundation for our community. 
 
For our members, we will: 
- Create Financial Oversight to Support & Sustain our Community & Everything it Does 
- Be Financially Transparent with Measured Mission-Driven Messaging 
Safeguard our Assets 

 


	Educator-Search-application Scarsdale Synagogue 1-21-21.pdf
	BE YOURSELF, BE CONNECTED, BE INSPIRED We Meet You Where You Are and
	Join You on YOUR Jewish Journey
	Welcoming Community
	Inspirational Learning
	Meaningful Worship
	Philanthropy
	Supporting the Sacred

	Job description RS Director 1-21-21.pdf

