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	EDUCATOR SEARCH APPLICATION



RETURN ORIGINAL TO:
(Preferably by E-mail)
Association of Reform Jewish Educators
633 Third Avenue 
New York, NY  10017-6778
						212-452-6510           SRIgler@reformeducators.org

	CONGREGATION/INSTITUTION
	Religious Action Center of Reform Judaism
	DATE OF APPLICATION
	3-14-22

	STREET ADDRESS
	2027 Massachusetts Ave NW

	[bookmark: BM_1_]CITY, STATE/PROVINCE, ZIP CODE/POSTAL ZONE
	Washington, DC 20036

	TELEPHONE NUMBER 
	202-387-2800
	FAX
	

	E-MAIL
	rac@rac.org
	WEBSITE
	www.rac.org

	URJ DISTRICT
	
	DATE POSITION IS AVAILABLE
	now

	POSITION TITLE
	Director of Social Justice Experiences
	FULL or PART-TIME
	Full Time



❑	Director of Lifelong Jewish Learning (DoLJL) or Director of Lifelong Learning (DoLL)—Responsible for oversight of virtually all education in the congregation; supervises all education and educational administration personnel
When a congregation seeks to hire a DoLJL or DoLL, it should consider how the position will be appropriately supported with additional educational and administrative staff, all of whom would be supervised by the DoJLL or DoLL
❑	Director of Congregational Learning (DoCE)—Serves in an oversight capacity of the congregational school and has other congregational education responsibilities (which may or may not include supervision in the area[s] of youth programming, adult education, early childhood, and / or other areas of education)

When a congregation seeks to hire a DoCE, it should consider how the position will be appropriately supported with additional educational and administrative staff, such as an Assistant Director of Congregational Education, all of whom would be supervised by the DoCE.

❑	Religious School Director (RSD)—Primary responsibility is direction of the religious school
	❑Assistant Religious School Director—May be hired to provide additional educational support to the
		Religious School Director
❑	School Administrator—Primarily responsible for administration of the school and perhaps some educational responsibilities

X	Organizational position


	THE ROLE 
The Union for Reform Judaism’s (URJ) Religious Action Center of Reform Judaism (RAC) seeks a  passionate  Director of Social Justice Experiences to help to create communities of belonging that build confidence and character of young people, so they are inspired as leaders to make the world a better place and pursue lifelong engagement in Jewish life. This experienced educator will lead the RAC’s youth-focused Social Justice Experiences including the L’Taken Teen Social Justice Seminars. These experiences advance the Reform Movement’s vision of more just world by engaging young people from diverse backgrounds to confront the social justice challenges of our time. 
WHAT YOU WILL DO 
The Director of Social Justice Experiences reports to the Director of National Campaigns and Program and is responsible for the following: 
· In partnership with the RAC team, vision, plan, and execute youth social justice experiences.  
· Plan and execute the RAC’s L’Taken Teen Social Justice Seminars. This includes, but is not limited to 
· the overall planning, educational content, organization, logistics, promotion, staff coordination, and facilitation of the five seminars run by the Religious Action Center.   
· Logistics and operations for pre and post seminar success.  
· Support for delegations attending a seminar including providing the necessary pre and post materials and resources to each delegation.  
· Onboarding L’Taken staff for each seminar. Staff include Legislative Assistants, former Legislative Assistants, Staff Assistants, as well as some URJ and RAC staff members. 
· Ongoing evaluation of the L’Taken program and experience, adjusting appropriately during a seminar or season.  
· Serve as an internal and external resource for Reform Movement youth social justice learning. 
· Maintain a consistent presence as a leader throughout all youth and professional experiences with respect to role modeling of institutional and racial equity, diversity, and inclusion (REDI) principles, Jewish values, supervision and accountability for all rules and procedures, and dedication in all respects to the RAC’s mission and vision.  
WHO YOU ARE & KEYS TO SUCCESS (THE MUST-HAVES): 
To be successful in this job, you excel in the following areas: 
· Social Justice & Education. Passion for social justice and equity, with a particular focus on the role of teens in social change. Ability and passion to develop and run educational experiences. A proactive inclination to propose innovative ways to work with congregational groups and their teens to impact issues.  
· Relationship Management. Can develop strong public relationships with synagogue professionals. Exhibits high emotional intelligence, prioritizes relationship building, is a good listener. Effective oral and written communication skills. 
· Time Management, Organization, & Flexibility Skills. Ability to assess needs and opportunities for success and must be willing to make changes “on the fly” as necessary, in partnership with the Director and other professional staff. Able to manage projects and maintain organizational skills in a multi-tasking environment.    
· A “Can Do” Attitude.  Has an outlook that is positive, assertive, and flexible. Highly motivated self-starter, willing to try new things and ask for help. Comfortable making mistakes and learning from them. Able to take on challenges with a sense that “I can do it”! A go-getter attitude and personality will help propel the team and the program to the next level!    
· Communication & Customer Service. Comfortable and effective speaking with various individuals who are part of the L’Taken community (including teens, guardians of participants, staff members, alumni/ae, lay leaders and other supporters from a wide range of backgrounds). Open and effective communication and a relatable and professional manner with internal and external stake holders. Strong presentation skills which include a high level of comfort, confidence, and enthusiasm in front of groups of teens and adults. Ability to effectively and professional represent the RAC and the URJ via telephone, e-mail and face-to-face communication and able share the vision for the RAC and its programs.    
· Organizational Commitment & Knowledge. Understand and support the mission and vision of the organization and understand the intricacies of its general operations and functions. Beyond just the internal RAC community, a need to be well-versed in the general Jewish experiential education field, congregations, and other related partners.    
· Enthusiasm.  Has an excitement, energy, and drive to make L’Taken successful. Ability to develop the staff to create and inspire the magic of L’Taken and ignite sparks of curiosity and interest about Reform Judaism and Social Justice in the hearts of teens. In a collaborative work setting, will love suggesting and listening to great ideas and quickly get to work implementing them.  
· Reform Judaism. Love of the Jewish community and an appreciation of synagogues’ ability to transform individuals and communities. Familiarity with or willingness to learn about the Reform Judaism and the Reform Jewish community.  
· REDI Experience (Racial Equity, Diversity, & Inclusion). Demonstrated experience prioritizing and executing on Racial Equity, Diversity, & Inclusion (i.e., ableism, LGBTQ+ Inclusion, antiracism, etc.) priorities. 
ADDITIONAL REQUIREMENTS 
· Occasional in-person meetings, as needed 
· In the weeks leading up to a L’Taken weekend, in office preparation at the Religious Action Center of Reform Judaism building in Washington, DC. 
· L’Taken seminars take place between December and March, over an extended weekend (Friday – Monday) at a hotel in the District of Columbia metropolitan area. 
ABOUT US 
Every team member at the Union for Reform Judaism (URJ) plays an essential role in our mission to create a whole, just, and compassionate world. Our team is creative, thoughtful, and innovative. Each member of the team is empowered to make meaningful contributions to achieving our shared goals. Our diverse team is made up of individuals with different skills and backgrounds and every team member is willing to take risks as well as take action to develop and create big ideas for the future of the Reform Movement. While this position focuses on a particular area of work, every team member is a vital part of our overall success.   
The Union for Reform Judaism (URJ) provides vision and voice to build strong communities that, together, transform the way people connect to Judaism and change the world. We acknowledge that due to racism, ableism, homophobia, and other forms of oppression, that our communities are not whole until everyone experiences a sense of belonging within the Jewish community. As the largest Jewish movement in North America, we stand for a Judaism that is inclusive and reflective of a wide range of identities and accept the responsibility of dismantling oppression both inside and outside of our communities. Through camping, youth experiences, programs, information sharing, and networking opportunities, our over 850 congregations and 15 residential camps create opportunities for our communities to enhance their capacity to build and expand community, engage in meaningful and authentic Jewish life, deepen Jewish learning, energize worship, pursue social justice and develop inspired leadership. Together, our employees and stakeholders, are creating Reform Judaism of today. 
APPLICATION PROCESS 
Please include a one-page cover letter along with your resume, outlining your skills and experience and how you meet the essential functions and qualifications of the position. We look forward to hearing from you!  Apply Online.  Alternatively, please mail your resume and cover letter to: Union for Reform Judaism, Attn: Talent Management, 633 Third Avenue, 7th Floor, New York, NY 10017.  
The URJ strives to be a welcoming and inclusive environment that is committed to creating a diverse environment. We promote strenuous policies and practices of equal opportunity and diversity, equity, and inclusion. It is our objective to recruit, hire, and retain the most qualified individuals including those of any race, color, religion, gender, sexual orientation or identity, national origin, age, disability, veteran status, or any other characteristic or status protected by applicable federal, state, or local law. Our equal employment philosophy applies to all aspects of employment, including recruitment, compensation, benefits, training, promotions, transfers, job benefits, and terminations. The URJ encourages applications from women, people of color, persons with disabilities and individuals who identify as LGBTQ+.  






III.	PROFESSIONAL STAFF
	Even if they will not be associated with the congregation next year, please list the names of all current professional staff members. Indicate if their position is full-time or part-time and their years of service with the congregation.  Additional lines are provided for other staff positions, if applicable.

	
	NAME
	FULL or PART-TIME
	YEARS SERVED

	Director of RAC
	Rabbi Jonah Pesner
	Full time
	7

	Associate Director
	Barbara Weinstein
	Full time
	20

	Director of Organizing
	Joy Friedman
	Full time
	11

	Director of REDI
	Yolanda Savage-Narva
	Full time
	1

	Director of National Campaigns and Program
	Rabbi Michael Namath
	Full time
	21

	Director, Strategic Programs & Operations
	Cara Gold
	Full time
	6

	National Campaign Organizer
	Logan Zinman Gerber
	Full time
	4

	Leadership Development Manager
	Sara Barrack
	Full time
	7

	Program and Operations Associate
	Kara Weiner
	Full time
	.5

	Program and Operations Associate
	Sophie Raim
	Full time
	3

	
	
	
	

	
	
	
	

	
	
	
	






V.	Organizational IDENTITY
	The Institution was founded in 
	1962
	and is
	Part of the Reform Movement



What are the three primary goals of your organization?
To build a world in which all people experience wholeness, justice, compassion, joy, and equity.
To inspire and empower individuals as community leaders to act for social justice and transform the URJ and its network of communities to be more racially equitable, diverse, and inclusive.  
To build the power to make this vision possible.

What are the organization’s strengths?
There is a strong staff team that works collaboratively.
There is a positive relationship between the professional team and the individuals we work with on a regular basis.

What are the strengths of your program?
Justice work with teens and the L’Taken program in particular have been very successful because we understand our role in supporting the congregations and groups that participate in the seminars. There are regular reflections that happen that result in adjustments and changes to the program.

What three qualities in your Educator are most important to the organization?
An ability to train other staff to be effective teachers.
Organizational skills to keep all the pieces and projects moving forward.
An openness to seeing what is happening and what could happen.

The three most important priorities of the person in this position:
After two years of not having in person L’Taken, the priority will be to both prepare and execute an in person season.

The single most important thing an Educator needs to know about the organization is:
The Religious Action Center of Reform Judaism is part of the Union for Reform Judaism. This provides a wide set of resources to support the work.

The three most important issues facing the organization in the next five years will be:
Responding to the shifting landscape of the congregation will be an important issue. The work is so closely tied to those institutions that as they change how the RAC works must also change to be in alignment.
As teens and teen involvement shifts there is a need to understand that shift and adapt.


VI. 	INCUMBENT EDUCATOR

	Has the current educator been informed that the organization is in placement ?
	Yes

	On what date will the current educator relinquish his/her position ?
	The prior person in this position left in the fall. There is currently an interim in the position.



	



VIII.	REMUNERATION
	INDICATE EITHER A SPECIFIC FIGURE OR A SPECIFIC RANGE.  The “Proposed Salary” section should read, 
for example, “$60,000-$70,000” or “the minimum salary base is $60,000” or “the maximum salary is $80,000.”  PLEASE DO NOT WRITE “negotiable”, or “open,” or “not yet determined” with no numbers included. Without this information, your position will not be included in the ARJE’s placement listings. It is also highly recommended that you NOT list remuneration as a “package.”

	PROPOSED SALARY or SALARY RANGE
	70,000-75,000

	Percentage of pension (RPB) in addition to salary (15% recommended) 
	

	Length of original contract (two years recommended)
	





	
	STANDARD BENEFITS FOR THE EDUCATOR, IN ADDITION TO SALARY

	Medical-Hospitalization
	Y
	Moving Allowance
	N
	Books & Periodicals
	N
	Sabbatical
	N

	Major Medical Insurance
	Y
	Professional Dues
	N
	
	
	Cell Phone
	N

	Dental Insurance
	opt
	ARJE Conference
	
	
	
	Laptop Computer
	Y

	Long Term Disability Insurance
	opt
	Professional Development
	Y
	
	
	Israel Trips
	N

	
	
	
	
	
	
	
	

	Other (please specify)
	

	
Social Security is required by Federal Law


	Is this position being listed with any other professional placement service ?   
	N

	If “YES” please indicate which one and the title by which it is being listed
	



	In making this request to the ARJE PLACEMENT SERVICE, the congregation/institution agrees that it will

	A
	

	A
	In keeping with the high ideals of Reform Judaism, not exclude a candidate from consideration based on age, gender, sexual orientation or marital status;

	B
	Keep the ARJE Placement Service informed of ALL interviews and their outcomes;

	C
	Reimburse all travel and related expenses for an Educator invited for an interview;

	D
	Arrange the terms of its contract and/or letter of agreement with its Educator-Designate following the principles of the document entitled GUIDELINE FOR EDUCATOR CONGREGATIONAL RELATIONSHIPS (“The Blue Book”), as adopted and recommended May 1988 by the Board of Trustees of the Union of American Hebrew Congregations, the Central Conference of American Rabbis, and the National Association of Temple Educators;

	E
	On acceptance of the contract and/or letter of intent by both the congregation/institution and the Educator-Designate, forward a copy of the contract and/or letter of agreement for the files of the Placement Service, ALL files being confidential.

	F
	NOTIFY THE ARJE PLACEMENT OFFICE OF THE NAME OF THE EDUCATOR-DESIGNATE WHEN THE SEARCH IS FINALIZED.




	Name of person completing this form and position in congregation / institution
	Michael Namath, Director of National Campaigns and Program

	Signature
	Rabbi Michael Namath
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