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	EDUCATOR SEARCH APPLICATION


RETURN ORIGINAL TO:

(Preferably by E-mail)

Rabbi Stan Schickler, RJE

Association of Reform Jewish Educators

633 Third Avenue 
New York, NY  10017-6778







212-452-6510            sschickler@reformeducators.org
	CONGREGATION/INSTITUTION
	Temple Israel
	DATE OF APPLICATION
	7/31/22

	STREET ADDRESS
	5725 Walnut Lake Road

	CITY, STATE/PROVINCE, ZIP CODE/POSTAL ZONE
	West Bloomfield, MI 48323

	TELEPHONE NUMBER 
	248-661-5700
	FAX
	

	E-MAIL
	mbaxter@gmail.com
	WEBSITE
	www.temple-israel.org

	URJ DISTRICT
	Michigan
	DATE POSITION IS AVAILABLE                               Immediate
	

	POSITION TITLE
	Assistant Religious School Director/Family Educator
	FULL or PART-TIME
	Full


 TC \l2 "
 SEQ CHAPTER \h \r 1❑
Director of Lifelong Jewish Learning (DoLJL) or Director of Lifelong Learning (DoLL)—Responsible for oversight of virtually all education in the congregation; supervises all education and educational administration personnel
When a congregation seeks to hire a DoLJL or DoLL, it should consider how the position will be appropriately supported with additional educational and administrative staff, all of whom would be supervised by the DoJLL or DoLL
❑
Director of Congregational Learning (DoCE)—Serves in an oversight capacity of the congregational school and has other congregational education responsibilities (which may or may not include supervision in the area[s] of youth programming, adult education, early childhood, and / or other areas of education)

When a congregation seeks to hire a DoCE, it should consider how the position will be appropriately supported with additional educational and administrative staff, such as an Assistant Director of Congregational Education, all of whom would be supervised by the DoCE.

❑
Religious School Director (RSD)—Primary responsibility is direction of the religious school

❑Assistant Religious School Director—May be hired to provide additional educational support to the



Religious School Director
❑
School Administrator—Primarily responsible for administration of the school and perhaps some educational responsibilities
	PLEASE INCLUDE A JOB DESCRIPTION WITH THIS APPLICATION


Summary: The Assistant Religious School Director will help lead our nearly 900 student supplementary school program at the largest Reform synagogue in the country.  Supervised by the Director of Education and Lifelong Learning the Assistant Director will be a direct liaison to parents, students, and teachers.   

Key responsibilities in your portfolio include, but are not limited to: 

Faculty Engagement 


· Integrate new faculty into the school, serving as their mentor and collaborator 
·  Manage and track communication between faculty and home 
·  Model creative teaching techniques in the classroom and guide teachers in using them 

· Support Hebrew teachers
· In partnership with the Director of Education, supervise and support school faculty in the execution of job responsibilities 
· Guide faculty in creating and implementing cutting-edge pedagogy

Family Engagement 
· Welcome new families into the school community
· Support families in their ongoing involvement in congregational life 
· Develop and maintain positive relationships with families and respond to their concerns 

· Greet students upon arrival and monitor student dismissal 
Follow up on student absence, day switches, and scheduling changes 
Track and respond to life-cycle events, learning, health, and other individual needs 

· Develop and run Sunday morning family programs—Birkat Yeladim, Siyyum, holiday experiences and/or any others created in the future

· Create and manage family programming 

· Oversee Religious School family camp
School and Program Management (in partnership with Director of Education)


· Coordinate internal scheduling for teachers for weekly special programs 

· Direct the daily schedule and logistics of the religious school  

· Handle first level discipline issues and respond to initial parent questions/concerns 

· Assist in developing age-appropriate curriculum for PK-6; help train, mentor and guide teachers in curriculum
· Oversee the madrichim and madrichim-in-training programs
· Order textbooks

· Oversee payroll

Curriculum

· Work with teachers on continuous development of Judaica curriculum and lesson plans

· Assist in developing the 2nd hour, whole school curriculum 

Additional portfolio items may include projects Assistant Director initiate and has an interest in pursuing

Skill and Educational Requirements:
· Bachelor’s Degree 

· 3 years of relevant experience

· Background in education

· Jewishly knowledgeable.

· A strategic planner and strong organizational skills.

· Passionate about building a vibrant Jewish community.

· Energetic, outgoing, and flexible – with a strong work ethic and self-motivation.

· Able to demonstrate strong written, verbal, and interpersonal communication skills.

· Ready to work independently AND as part of a highly collaborative team.

I. DEMOGRAPHICS
	
	TOTAL NUMBER OF

FAMILY UNITS
	# OF FAMILIES WITH CHILDREN IN THE

RELIGIOUS SCHOOL
	TOTAL # OF STUDENTS IN THE RELIGIOUS SCHOOL
	AVERAGE # OF ANNUAL B’NAI MITZVAH

	THIS YEAR
	
	
	489
	100

	FIVE YEARS AGO
	
	
	900
	150

	FUTURE DEMOGRAPHIC PROJECTIONS ARE
	Hard to say, we have seen a drop off during the pandemic, but hoping school numbers increase this year


NUMBER OF STUDENTS ENROLLED BY GRADE
	PreK
	K
	1
	2
	3
	4
	5
	6
	7
	8
	9
	10
	11
	12

	8
	18
	38
	36
	48
	48
	45
	54
	48
	32
	29
	28
	20
	37

	OTHER (specify):
	


	DAY CARE
	
	PARENTS’ DAY OUT
	
	EARLY CHILDHOOD
	

	OTHER (specify):
	


	HEBREW BEGINS IN GRADE                      
	4
	AND CONTINUES THROUGH GRADE     
	6
	CONFIRMATION BEGINS IN GRADE
	10

	ADULT PROGRAMMING
	Yes
	JEWISH PARENTING PROGRAMMING
	Yes

	CAMPS (URJ REGIONAL AND CONGREGATIONAL)
	Camp George and Camp Tamarack


II.
DAYS AND TIMES OF CLASSES
	RELIGIOUS SCHOOL
	HEBREW SCHOOL
	CONFIRMATION
	POST-CONFIRMATION

	Sunday morning 9:30-11:30
	One on one
	10th Grade—Monday nights
	Monday nights

	WEEKDAY EARLY CHILDHOOD
	DAY CARE 
	PARENTING/FAMILY PROGRAMMMING
	PARENTS’ DAY OUT

	Yes, Monday-Friday
	No
	Sporadically throughout the year
	

	CAMP(CONGREGATION ONLY)
	

	Only for ECC

	OTHER (specify)
	


III.
PROFESSIONAL STAFF
	Even if they will not be associated with the congregation next year, please list the names of all current professional staff members. Indicate if their position is full-time or part-time and their years of service with the congregation.  Additional lines are provided for other staff positions, if applicable.

	
	NAME
	FULL or PART-TIME
	YEARS SERVED

	RABBI
	Harold Loss 

Paul Yedwab

Marla Hornsten

Joshua Bennet
Jennifer Lader

Jennifer Kaluzny
Arianna Gordon
	
	

	CANTOR
	Michael Smolash
Neil Michaels
	Full Time
	

	EDUCATOR
	Arianna Gordon
	Full Time
	

	ASSISTANT EDUCATOR
	Open position
	Full Time
	

	ADMINISTRATOR- Exec. Director
	Jason Plotnik
	Full Time
	

	PROGRAM DIRECTOR
	Alicia Goldman
	Full Time
	

	YOUTH WORKER
	Rachel Kestenberg
	Full Time
	

	EARLY CHILDHOOD EDUCATOR
	Julie Eisen
	Full Time
	

	Director, RSFLC
	Kari Provizer
	Full Time
	

	Director, Membership
	Cassi Cohen
	Full Time
	

	Director, Facilities/Operations
	Eric Groh
	Full Time
	

	Director, Communications
	Ashley Stevenson
	Full Time
	

	Director, HR/Office Manager
	Miriam Baxter
	Full Time
	


Does the professional staff undergo a regular performance review process ? How often ? Please include a description of this process, especially as it applies to the educator. 
Yes, once a year. Process currently under review and updating 
	SECRETARIES/ADMINISTRATIVE ASSISTANTS
	FULL or PART-TIME
	YEARS SERVED

	TO EDUCATOR(S)
	
	3 Full Time
	

	TO RABBI(S)
	
	4 Full Time
	

	TO CANTOR(S)
	
	2 Full Time
	

	TO ADMINSTRATOR
	
	2 Full Time
	


	NUMBER OF TEACHERS
	SPECIALISTS

	COORDINATORS / DEPARTMENT HEADS 
	
	ART
	

	PRIMARY
	
	COMPUTER
	

	INTERMEDIATE
	
	DANCE
	

	UPPER
	
	DRAMA
	

	BAR / BAT MITZVAH
	
	HEBREW
	

	HIGH SCHOOL / POST B’NAI MITZVAH
	
	LEARNING CENTER
	

	ARE THERE ANY FULL-TIME TEACHERS ?
	
	LIBRARIAN
	

	CUSTODIAL STAFF (specify full or part-time)
	


IV.
FACILITIES

	SANCTUARY
	yes
	NUMBER OF CLASSROOMS
	

	CHAPEL
	yes
	ART ROOM
	

	LIBRARY
	yes
	MUSIC ROOM
	yes

	SOCIAL HALL / AUDITORIUM
	yes
	YOUTH LOUNGE
	yes

	SANCTUARY / SOCIAL HALL COMBINATION
	no
	TEACHER RESOURCE CENTER
	

	
	
	EDUCATOR’S OFFICE
	

	
	
	COMPUTER ROOM
	

	
	
	STUDENT LEARNING CENTER
	

	OTHER (SPECIFY)
	

	IS THE EARLY CHILDHOOD FACILITY SHARED WITH RELIGIOUS SCHOOL ?
	


	AGE of BUILDINGS:
	SANCTUARY
	
	SCHOOL
	
	OFFICE AREA
	


	If there is a satellite facility, please describe it. Include size, distance from main facility, age, days/hours spent on that site, etc.

	


V.
CONGREGATIONAL IDENTITY
	The Congregation / Institution was founded in 
	
	and became a  member of the URJ (UAHC) in
	

	The Shabbat prayer book used is
	Our own prayer book

	The High Holy Day machzor used is
	Gates of Repentance 

	Has the Religious School received ARJE Accreditation ?
	no
	If yes, in what year ?
	


What are the three primary goals of your congregation/institution?
At Temple Israel we strive to be innovative, at the forefront of Jewish life in the Metro Detroit area; we seek to be inclusive; and we work to help our congregants develop their Jewish identities.
What are the congregation’s/institution’s strengths?
Our size allows us to dream big, and experiment with unique programs and learning experiences.  Yet, we are nimble enough to make changes, pivoting when something doesn’t work.  We are a large team, which provides ample opportunities to work with a great team!
What are the strengths of your educational program?
Our staff is made up of longtime teachers who are devoted to Temple and our students.  We don’t like to be stuck in a rut, and are always considering how we can enhance our program.
What three qualities in your Educator are most important to the congregation/institution?
Creativity, dedication, flexibility
The three most important priorities of the congregation/institution’s Educator should be:
Getting know families and helping them find a path towards Jewish education

Thinking creatively about how we can continue to improve our educational programming

Working with our education team
The single most important thing an Educator needs to know about the congregation/institution is:

Though we are a large congregation, we don’t operate that way.  We are often known as the smallest large congregation, particularly in the way we get to know each family personally. 
The three most important issues facing the congregation/institution in the next five years will be:
Changing demographics of the Metro Detroit area, and the changing roles of Jewish institutions

VI. 
INCUMBENT EDUCATOR
	Has the current educator been informed that the congregation / institution is in placement ?
	yes

	On what date will the current educator relinquish his/her position ?
	Transitioning to new internal position


VII.
COMMUNITY ATTRACTIONS
	General population of location
	
	Total Jewish population
	

	JEWISH INSTITUTIONS IN AREA
	Many congregations, day schools, JCC, Jewish camps, and Jewish social service agencies

	JCC
	
yes





	Federation
	yes

	Jewish Family Service
	yes

	Central Jewish Education Agency
	

	Jewish Day School (which grades) ?
	Yes – ECC-12 Grade

	Other
	

	Majority of members’ children attend public school, private school, or Jewish day school ?
	Public school

	Colleges, universities and music conservatories in the area include
	University of Michigan, Michigan State, Oakland University, Wayne State

	What cultural opportunities are available (e.g., symphony, opera, museum, theatre, sports, etc.) ?
	Several sports teams, theaters and concert venues as well as many museums 


VIII.
REMUNERATION
	INDICATE EITHER A SPECIFIC FIGURE OR A SPECIFIC RANGE.  The “Proposed Salary” section should read, 

for example, “$60,000-$70,000” or “the minimum salary base is $60,000” or “the maximum salary is $80,000.”  PLEASE DO NOT WRITE “negotiable”, or “open,” or “not yet determined” with no numbers included. Without this information, your position will not be included in the ARJE’s placement listings. It is also highly recommended that you NOT list remuneration as a “package.”

	PROPOSED SALARY or SALARY RANGE
	$50,000-$55,000

	Percentage of pension (RPB) in addition to salary (15% recommended) 
	

	Length of original contract (two years recommended)
	At will contract


	STANDARD BENEFITS FOR THE EDUCATOR, IN ADDITION TO SALARY

	Medical-Hospitalization
	yes
	Moving Allowance
	
	Books & Periodicals
	
	Sabbatical
	

	Major Medical Insurance
	yes
	Professional Dues
	
	Congregational Membership
	x
	Cell Phone
	

	Dental Insurance
	yes
	ARJE Conference
	
	Religious School Tuition
	discount
	Laptop Computer
	yes

	Long Term Disability Insurance
	
	URJ Biennial
	
	Early Childhood Tuition
	discount
	Israel Trips
	

	
	
	Regional URJ Gathering
	
	
	
	
	

	Other (please specify)
	Vision, 12 Days PTO

	Social Security is required by Federal Law



	Is this position being listed with any other professional placement service ?   
	yes

	If “YES” please indicate which one and the title by which it is being listed
	Jewish Jobs, Jewish Staffing


	In making this request to the ARJE PLACEMENT SERVICE, the congregation/institution agrees that it will

	A
	

	A
	In keeping with the high ideals of Reform Judaism, not exclude a candidate from consideration based on age, gender, sexual orientation or marital status;

	B
	Keep the ARJE Placement Service informed of ALL interviews and their outcomes;

	C
	Reimburse all travel and related expenses for an Educator invited for an interview;

	D
	Arrange the terms of its contract and/or letter of agreement with its Educator-Designate following the principles of the document entitled GUIDELINE FOR EDUCATOR CONGREGATIONAL RELATIONSHIPS (“The Blue Book”), as adopted and recommended May 1988 by the Board of Trustees of the Union of American Hebrew Congregations, the Central Conference of American Rabbis, and the National Association of Temple Educators;

	E
	On acceptance of the contract and/or letter of intent by both the congregation/institution and the Educator-Designate, forward a copy of the contract and/or letter of agreement for the files of the Placement Service, ALL files being confidential.

	F
	NOTIFY THE ARJE PLACEMENT OFFICE OF THE NAME OF THE EDUCATOR-DESIGNATE WHEN THE SEARCH IS FINALIZED.


	Name of person completing this form and position in congregation / institution
	Miriam Baxter

	Signature
	Miriam Baxter


CHAIRPERSON OF THE EDUCATOR SEARCH COMMITTEE

	NAME
	Miriam Baxter
	POSITION
	HR Director

	STREET ADDRESS
	5725 Walnut Lake Road

	CITY, STATE/PROVINCE, ZIP CODE/POSTAL ZONE
	West Bloomfield, MI 48323

	TELEPHONE NUMBER 
	248-661-5700
	FAX
	

	E-MAIL
	mbaxter@temple-israel.org

	Resumes of applicants should be sent to the following persons e-mail address(es) (please include more than one e-mail address):

	hiring@temple-israel.org
	

	
	


IF THE CONGREGATION/INSTITUTION HAS A MISSION STATEMENT, 

PLEASE ENCLOSE A COPY
At Temple Israel, our mission is to create an inclusive center for spiritual fulfillment and community building through the lens of Reform Judaism. That’s why we’re devoted to encouraging an atmosphere of lifelong learning and appreciation of Jewish culture. We support our homeland, the State of Israel, and are passionate about helping Jewish communities across the globe.

Since the very beginning, we were committed to the idea of Jewish community as a means of preserving Jewish traditions through the inclusive setting of a Reform congregation. We were the first Reform congregation in the metro Detroit area to introduce a cantor to the service, and to revive the tradition of Bar and Bat Mitzvah. We also saw Reform Judaism as a way to make an impact within the community, which can be seen from the thousands of community events and charitable fundraisers we've held throughout the years. As the great Talmudist Rabbi Solomon Bar Isaac (otherwise known as Rashi) wrote, "The main descendants of the righteous are their good deeds." And that's a big part of our mission at Temple Israel - to bring about positive social change through our Jewish values. Our hope is to continue Temple's tradition of preserving these cherished values for future generations.

x
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