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CONGREGATION/INSTITUTI

ON

DATE OF

Temple Chai APPLICATION 11/2015

STREET

ADDRESS

4645 E. Marilyn Rd.

CITY, STATE/PROVINCE, ZIP CODE/POSTAL

ZONE

Phoenix, AZ 85254

TELEPH

NUMBER

ONE 602-971-1234 FAX 602-971-5909

E-
MAIL

WEBSIT

NEED E Templechai.com

URJ DISTRICT West

DATE POSITION IS

AVAILABLE 7/1/16

POSITION Director of Congregational Learning or Religious FULL or PART- /T

TITLE

School Director TIME

Q

Director of Lifelong Jewish Learning (DoLJL) or Director of Lifelong Learning (DoLL)—Responsible for
oversight of virtually all education in the congregation; supervises all education and educational
administration personnel

When a congregation seeks to hire a DoLJL or DolLL, it should consider how the

position will be appropriately supported with additional educational and

administrative staff, all of whom would be supervised by the DoJLL or DolLL
Director of Congregational Learning (DoCE)—Serves in an oversight capacity of the congregational
school and has other congregational education responsibilities (which may or may not include
supervision in the area[s] of youth programming, adult education, early childhood, and / or other areas
of education)

When a congregation seeks to hire a DoCE, it should consider how the position
will be appropriately supported with additional educational and administrative
staff, such as an Assistant Director of Congregational Education, all of whom
would be supervised by the DoCE.

Religious School Director (RSD)—Primary responsibility is direction of the religious school
U Assistant Religious School Director—May be hired to provide additional educational support to the
Religious School Director



W School Administrator—Primarily responsible for administration of the school and perhaps some
educational responsibilities

PLEASE INCLUDE A JOB DESCRIPTION WITH THIS APPLICATION



I. DEMOGRAPHICS

TOTAL NUMBER OF | # OF FAMILIES WITH TOTAL # OF AVERAGE # OF
FAMILY UNITS CHILDREN IN THE STUDENTS IN THE ANNUAL B’NAI
RELIGIOUS SCHOOL RELIGIOUS SCHOOL MITZVAH
THIS YEAR 740 185 250 40
FIVE YEARS 835 252 300 55
AGO
FUTURE DEMOGRAPHIC
PROJECTIONS ARE
NUMBER OF STUDENTS ENROLLED BY GRADE
PreK K 1 2 3 4 5 6 7 8 9 10 11 12
10 9 21 18 23 30 26 40 26 20 5 16 8 3

OTHER

(specify):

DAY PARENTS’ DAY EARLY

CARE ouT CHILDHOOD 84

OTHER

(specify):
HEBREW BEGINS IN K AND CONTINUES THROUGH 7 CONFIRMATION BEGINS IN 10
GRADE GRADE GRADE
ADULT This is a strength of Temple Chai. We are JEWISH PARENTING

PROGRAMMING

home to Valley Beit Midrash which brings
many renown scholars and speakers to the

community. We are partners with other
synagogues in teaching Melton and
Introduction to Judaism. We also run
many internal adult education programs.

PROGRAMMING

Parent and Tot classes. From
time to time we have offered
other Jewish parenting

programs.

CAMPS (URJ REGIONAL AND
CONGREGATIONAL)

II. DAYS AND TIMES OF CLASSES

RELIGIOUS SCHOOL HEBREW SCHOOL CONFIRMATION POST-

Sundays CONFIRMATION

PreK-3 Sundays 9:30-12:00 | Integrated into | Sundays 10:30-12:00 Sundays 10:30-
religious school. 12:00

Two options for 4-6

Sundays 9:30-12:00 and

Wednesdays 4:30-6

OR

Sundays 8:30-12:00

7t Grade

Wednesdays 8:30-12:00

WEEKDAY EARLY | DAY CARE PARENTING/FAMILY PARENTS’ DAY

CHILDHOOD PROGRAMMMING ouT

Mondays — Fridays Babysitting during | Monthly Beyachad programming | Occasional, usually

7AM-6PM Kabbalat Shabbat | when parents join their students | organized through
services and special | for special religious school events. | the early childhood
events. center.

CAMP(CONGREGATION

ONLY)




OTHER
(specify)

I11. PROFESSIONAL STAFF

Even if they will not be associated with the congregation next year, please list the names of all current
professional staff members. Indicate if their position is full-time or part-time and their years of service with
the congregation. Additional lines are provided for other staff positions, if applicable.

NAME FULL or PART-TIME YEARS SERVED
SENIOR RABBI Mari Chernow Full Time 13 (7 as senior)
ASSOCIATE RABBI Bonnie Koppell Part (80%) Time 8
ASSISTANT RABBI
CANTOR Ross Wolman Full Time 1
EDUCATOR Ariela Ben-Dor Part (see note below) 2

Time

ASSISTANT EDUCATOR Amanda Campbell Part Time 1
ADMINISTRATOR Joe Miller Full Time 7
PROGRAM DIRECTOR
YOUTH WORKER Erin Wynn Part Time 9
EARLY CHILDHOOD Mary Passell Full Time 5
EDUCATOR

During this interim year, our two part-time educators are working together to run the school along with Rabbi
Laurie Phillips who Is running informal educational programs and consulting with teachers and staff. We look
forward to engaging a full time educator.

Does the professional staff undergo a regular performance review process ? How often ?
Please include a description of this process, especially as it applies to the educator.




SECRETARIES/ADMINISTRATIVE FULL or PART-TIME YEARS SERVED
ASSISTANTS
TO EDUCATOR(S) Debbie Wink Full Time 20
TO RABBI(S) Joan Neer Full Time 20
TO CANTOR(S) Joan Neer Full Time 20
TO Sheana Abrams Full Time 8
ADMINSTRATOR
NUMBER OF TEACHERS SPECIALISTS
COORDINATORS / DEPARTMENT ART
HEADS
PRIMARY 12 COMPUTER
INTERMEDIATE 5 DANCE
UPPER 3 DRAMA
BAR / BAT MITZVAH 2 plus HEBREW
tutors
HIGH SCHOOL / POST B’NAI 3 LEARNING
MITZVAH CENTER
ARE THERE ANY FULL-TIME No LIBRARIAN 1 Volunteer
TEACHERS ?
CUSTODIAL STAFF (specify full or 4 Full Time
part-time)
IV. FACILITIES
NUMBER OF 20 plus spaces we rent
SANCTUARY Y
CLASSROOMS from a school nearby
CHAPEL ART ROOM N
LIBRARY MUSIC ROOM N
SOCIAL HALL / AUDITORIUM Y YOUTH LOUNGE Y
SANCTUARY / SOCIAL HALL y TEACHER RESOURCE v
COMBINATION CENTER
EDUCATOR’S OFFICE Y
COMPUTER ROOM N
STUDENT LEARNING
CENTER
OTHER
(SPECIFY)
IS THE EARLY CHILDHOOD FACILITY SHARED WITH 12 of the classrooms are
RELIGIOUS SCHOOL ? shared.




AGE of SANCTUA OFFICE

25 SCHOOL 25
BUILDINGS: RY AREA

If there is a satellite facility, please describe it. Include size, distance from main facility, age, days/hours
spent on that site, etc.

No satellite facility.

V. CONGREGATIONAL IDENTITY

The Conegregation / Institution was 1975 and became a member of the URJ

founded in (UAHC) in

The Shabbat prayer book Our own Kabbalat Shabbat prayer book for Friday nights. Mishkan T’fillah for
used is Shabbat mornings and holidays.

The High Holy Day machzor We are planning to switch to Mishkan Hanefesh for the next High Holy Day
used is season.

Has the Religious School received ARJE If yes, in what year
Accreditation ? ?




What are the three primary goals of your congregation/institution?

People love belonging to Temple Chai. It inspires us to deepen our Jewish lives and
infuse our days with meaning. Whenever we engage, we are reminded of the power of
Torah to touch lives. For us, Judaism is a vibrant blend of traditions that highlights
depth, joy, meaning, healing and hope. Three primary goals that are always on our
minds are:

1. Robust Jewish Life — We relentlessly pursue ways to deepen and strengthen our
connections to Judaism, both as individuals and as a synagogue. We blend the
traditional and the creative. We are not afraid to wrestle with a diversity of ideas about
God, Torah and Israel. We enjoy a spirit of experimentation that supports a variety of
levels of practice while at the same time encourages serious conversation with the
Jewish tradition.

2. A lifetime of learning and prayer. Our community loves to sing, pray and study.
Shabbat is the heartbeat of our Jewish lives. We are committed to a worship experience
that washes away the stress of the work-week and facilitates both uplift and
contemplation. We are proudly affiliated with the Reform Movement. We are also proud
of our eclectic style and of the fact that Jews of many backgrounds find their spiritual
home here.

3. Community — Relationships are at the heart of everything we do. We are open and
inclusive. Our Shalom Center for Healing has redefined what it means to be a caring
community. We take seriously the responsibility to support those facing difficult times
and to celebrate the milestones and joyous moments in a person’s life.

What are the congregation’s/institution’s strengths?

We enjoy a strong culture of innovation and experimentation. We recently created
a “Prayer Lab” for the High Holy Days and Kabbalat Shabbat in which we played with
everything from the physical set-up to the liturgy. Over the years, we have pioneered
nationally recognized programs such as our in-house healing center, our Kabbalat
Shabbat service and Valley Beit Midrash, an adult learning initiative for the wider
Phoenix community that draws over 1,000 participants every year. We are looking
forward to bringing this creative spirit to our youth and education programs.

While we have important institutional goals, we also welcome and support the
passions of individual staff members. In other words, when an educator joins our team,
we will be interested in his or her dreams for a thriving Jewish community and will
support making those dreams come true.

Our community is committed to growth and development at all levels. This
translates into not only a multitude of learning opportunities for our congregants but
also a commitment to growth of staff members. The community encourages high level
professional development.



What are the strengths of your educational program?

Our educational program is a progressive blend of formal and informal learning
opportunities. At the center of the department is the religious school, which is
complimented by retreats, Shabbat and holiday celebrations, youth groups and family
programming

We are very proud of success of our youth group. Our high school students
regularly constitute the majority of regional event participants. We have had
extraordinary teen leaders get their start in TCTY and continue onto regional and
national positions.

Another area of great pride is inclusiveness. Our community is diverse in terms of
Jewish background, race, socio-economic condition, sexual orientation and more. We
work with students of all learning types and have a comprehensive program for students
with special needs. We remain closely connected to the Council for Jews with Special
Needs, which grew out of our pioneering efforts to provide Jewish education for all those
who seek it.

What three qualities in your Educator are most important to the congregation/institution?

1. A mensch who will connect with students, families, teachers and staff members. In
short, a community builder. The leader of our education team must be a living model of
our core values.

2. A strong leader and talented manager. Someone who will bring and implement the
best educational and teaching practices to our school

3. A visionary teacher of Judaism with a creative passion for leading and serving the
Jewish people. We are in serious pursuit of better ways to inspire Jewish curiosity and
learning. We will look to our educator as not only a partner but also as a leader in this
search.

The three most important priorities of the congregation/institution’s Educator should be:
1. Reimagine congregational education for the 215t century.
2. Build community among students and their families.
3. Play a key role in our synagogue’s Senior Leadership team affecting especially all
areas of youth and family programming and engagement.

The single most important thing an Educator needs to know about the congregation/institution is:

We are progressive community that includes people from many different Jewish and
religious backgrounds. We look to a wide variety of traditions for inspiration — Reform,
traditional, Renewal, mindfulness, Mussar and beyond. We are excited to envision the
future of Jewish education.

The three most important issues facing the congregation/institution in the next five years will be:

We are facing challenges to synagogue affiliation that are being seen throughout the
country, but we are committed to being the synagogue that grows and thrives.



VL INCUMBENT EDUCATOR

Has the current educator been informed that the congregation / institutionis Yes.
in placement ?

On what date will the current educator relinquish June 30, 2015
his/her position ?

VII. COMMUNITY ATTRACTIONS

General population of 1.5 million Total Jewish 100,000
location population
JEWISH INSTITUTIONS IN

AREA

JCC Yes.
Federation Yes.

Jewish Family Service Yes.

Central Jewish Education Yes.

Agency

Jewish Day School (which Yes.

grades) ?

Jewish Communty Foundation, Benei Tzedek Youth Philanthropy, Jewish Free Loan, Valley Beit
Other Mldrash, Moishe House, Hillel at ASU, Arizona Jewish Historical Society, Phoenix Jewish Film
Festival and more.

Majority of members’ children Most attend public schools.
attend public school, private
school, or Jewish day school ?

Colleges,

universities and

music Arizona State University.
conservatories in

the area include

What cultural There are many cultural opportunities in Phoenix. We have wonderful venues for
opportunities are music, theater and our many sports teams. We are home to the beloved Musical
available (e.g., Instrument Museum. We have all of the opportunities of a large metropolitan area

symphony, opera, (children’s museum, libraries, symphony, etc.) In addition, it is very easy to spend
museum, theatre, time in the beautiful outdoors. There are hiking and mountain biking trailheads all
sports, etc.) ? over the city including approximately ten minutes from the synagogue.




IX. REMUNERATION

INDICATE EITHER A SPECIFIC FIGURE OR A SPECIFIC RANGE. The “Proposed Salary” section should

read,
for example, “the salary range is $60,000-$70,000” or “the minimum salary base is $60,000” or “the
maximum salary is $80,000.” PLEASE DO NOT WRITE “negotiable”, or “open,” or “not yet determined”
with no numbers included. Without this information, your position will not be included in the ARJE’s
placement listings. It is also highly recommended that you not list remuneration as a “package.”

PROPOSED SALARY or SALARY RANGE $50,000-$75,000

Percentage of pension (RPB) in addition to salary (15% 15

recommended)

Length of original contract (two years recommended) 2

STANDARD BENEFITS FOR THE EDUCATOR, IN ADDITION TO SALARY

Medical- v Moving

R Y Books & Periodicals Y Sabbatical N
Hospitalization Allowance

Major Medical Congregational

Y Professional Dues Y . Y Cell Phone Y
Insurance Membership
Religious School Laptop
Dental Insurance Y ARJE Conference Y . Y N
Tuition Computer
Long Term Disability v URJ Biennial v Eal.'l\./ Childhood v Tl Thfios N
Insurance Tuition
Regional URJ
Gathering
Other (please
specify)
Social Security is required by Federal Law
Is this position being listed with any other professional Yes.

placement service ?

We are excited to engage candidates with
If “YES” please indicate which one and the title by which it is backgrounds in Reform Jewish Education and
being listed will also consider applicants with
backgrounds in secular education.

In making this request to the ARJE PLACEMENT SERVICE, the congregation/institution agrees that it will

In keeping with the high ideals of Reform Judaism, not exclude a candidate from consideration based on
age, gender, sexual orientation or marital status;

B | Keep the ARJE Placement Service informed of ALL interviews and their outcomes;

C | Reimburse all travel and related expenses for an Educator invited for an interview;

10




Arrange the terms of its contract and/or letter of agreement with its Educator-Designate following the
principles of the document entitled GUIDELINE FOR EDUCATOR CONGREGATIONAL RELATIONSHIPS (“The

D | Blue Book”), as adopted and recommended May 1988 by the Board of Trustees of the Union of American

Temple Educators;

Hebrew Congregations, the Central Conference of American Rabbis, and the National Association of

On acceptance of the contract and/or letter of intent by both the congregation/institution and the

E | Educator-Designate, forward a copy of the contract and/or letter of agreement for the files of the

Placement Service, ALL files being confidential.

SEARCH IS FINALIZED.

NOTIFY THE ARJE PLACEMENT OFFICE OF THE NAME OF THE EDUCATOR-DESIGNATE WHEN THE

Name of person completing this form and
position in congregation / institution

Mari Chernow, Senior Rabbi

Signature

Mari Chernow

11




CHAIRPERSON OF THE EDUCATOR SEARCH COMMITTEE

NAME Steve and llliana Sanders POSITION
STREET )

ADDRESS 4645 E. Marilyn Rd.

gglziESTATE/PROVINCE, ZIP CODE/POSTAL Phoenix, AZ 85032

TELEPHONE

NUMBER 602-971-1234 FAX 602-971-5909

E-MAIL  Ssandersl37@gmail.com; illy.j.sanders@gmail.com

Resumes of applicants should be sent to the following persons e-mail address(es) (please include more than
one e-mail address): educatorsearch@templechai.com

IF THE CONGREGATION/INSTITUTION HAS A MISSION STATEMENT,
PLEASE ENCLOSE A COPY

12



mailto:Ssanders137@gmail.com

TEMPLE CHAI

Job Description

Director - Religious School

Summary

The Religious School Director is responsible for educational programming for PreK
thru 12th-grade students at Temple Chai. The Director supervises the Religious
School program, Confirmation and our Chai School program for high school
students.

Specific Job Responsibilities

Leadership and administration of all aspects of general management of the
religious school, religious school and family retreats, and other areas of
formal and informal youth and family education. To include scheduling,
programming, administration of personnel and finances, communication,
emergency planning, and other needs as they arise.

Working with Senior Rabbi, professional staff, clergy and lay leadership to
create a vision and set goals for these areas of the synagogue, and work
toward their fulfillment.

Establishing and maintaining a creative, innovative and inspiring curriculum
for pre-K through 12th grade that encompasses Hebrew instruction, history,
holidays, life cycle, music and knowledge of Israel.

Recruiting, interviewing, hiring, evaluating, retaining, and supporting highly
qualified religious school teachers.

Supervising assistant director, working with him or her on professional
growth and development

Guiding the Religious School Committee in leadership of the school and
development of future synagogue leaders. Engaging and inspiring parents
and lay leaders.

Implementing community-building among Religious School families, teachers
and staff.

Leadership of the Confirmation program (10th grade). This includes
developing the curriculum and individual lessons, teaching classes, or
arranging for special teachers on specific dates, developing the Confirmation
service and helping prepare the students for the service.



Working with the Rabbi and Cantor to plan curriculum and programming to
prepare students for B’'nai Mitzvah.

Maintaining communication with teachers via bulletins, conferences and
faculty meetings.

Fiscal management of the religious school. Develop and maintain a budget
including materials and salaries. The Director will work with the Executive
Director and VP Finance to create a fiscally sound budget.

Creating professional development standards and programs for teaching
staff.

Maintaining confidential student and personnel records.

Establishing the annual school calendar and coordinating room utilization
with the rest of the Temple.

Preparing monthly articles for the Temple bulletin and working with the
Executive Director to submit regular articles and ads to the local newspaper.

Ensuring that religious school has programming and support for all learners,
including our special needs community.

Establishing and maintaining collaborative relationships with the parent
community and larger Temple community to facilitate continued growth in
religious school enrollment and Temple membership.

Inspiring our religious school students to learn with vigor, eagerness, and
enthusiasm.

Supervises

Religious School Assistant Director
Religious School teachers

Reports To

Senior Rabbi
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